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This article analyzes the human resources peculiarities in Ukraine’s I'T industry related
to age, gender, educational characteristics, legal forms of employment, and income. The
study results of the influence of martial law conditions on the competitiveness of Ukraine’s
IT industry’s human capital are given.
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capability and its victory in the war with russia.
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Problem Setting. Over the years, the human resources of the IT industry have
proven to be very competitive as the dynamic industry demands it, and in return,
the revenues have grown steadily. Per IT Ukraine Association (2022), the sector
grew a noticeable part of Ukraine’s exports (3.5 % in 2021). Besides bringing
foreign currency into the country, the IT workforce created many jobs in the service
and entertainment sectors, significantly improving the economy.

Human resources in the IT industry define its competitiveness and substantially
influence the technological development level in various other sectors, acting
as a driver for success in the creative economy. The potential decrease in demand
for Ukrainian IT experts due to layoffs, increased levels of professional and other
forms of social mobility, migration, and the loss of human resources can have
a considerable snowball effect on Ukraine’s economy. Therefore, it is crucial
to strive to maintain the industry’s stability, especially during turbulent wartime
conditions.

In light of these considerations, understanding the specifics of human resources
in the IT industry and identifying ways to preserve their competitiveness in the face
of national and global challenges become pertinent for scientific research. The
findings of such research provide insights for labor market participants to develop
competitiveness management models that account for the conditions of this new
reality. This is essential for balancing the IT industry’s human capital development
goals within the creative economy’s framework.

Analysis of recent research and publications. The rapid development of the
IT industry has led to increased interest from both domestic and international
researchers in this creative economy sector. Karyy, Halkiv, and Tsapulych (2021)
provide a comprehensive overview of approaches to understanding the essence
of the IT sphere, emphasizing the synonymous use of terms such as “IT sphere”,
“IT industry”, “IT sector”. The authors analyze the impact of higher education
institutions (HEIs) on business localization in this field, focusing on the problem
of regional asymmetry in the training of IT professionals and its correlation with
the activities of IT clusters with professional communities in Kyiv, Kharkiv,
Lviv, Dnipro, and Odesa being the most active before the war per DOU (2023,
September 4).

Protsykevych (2020) substantiates conceptual characteristics and features of the
IT services market development, proposing directions for improving mechanisms
of state regulation of investment processes in this market.
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Among the themes of scientific publications by Ukrainian researchers in the
IT industry, there is a notable absence of studies on the impact of government
regulation on the financial results of this sector, competitiveness, and contribution
to the country’s economy. However, several foreign publications address this
thematic gap. For example, Duarte (2016) investigates the impact of tax incentives
on the performance of IT companies in Brazil.

Akilina and Ilich (2018), in their studies of human resources competitiveness
in the IT industry through the lens of labor market transformations, draw attention
to fundamental factors. These include creating a favorable regulatory environment
and supporting an economy based on competition. While analyzing the competitive
positions of the Ukrainian IT sector, the authors do not emphasize the intellectual
level of Ukrainian IT professionals capable of competing globally in terms of the
“educational-professional training — level of remuneration” ratio. At the same time,
the authors highlight the importance of “extra-professional” competencies that can
ensure successful transitions from one industry to another while maintaining
competitiveness. As Ilich (2017) mentioned, these competencies include “system
thinking, inter-industry communication, project management, programming
IT solutions, client-oriented multilingualism and intercultural literacy, teamwork,
artistic creativity skills, working in conditions of high uncertainty.”

The russian military aggression has significantly impacted the state and dynamics
of the IT industry and the competitiveness of its human resources, necessitating
a reevaluation of the factors influencing its further development. Currently,
publications on the human capital of the IT industry primarily focus on statistics
and analytical data on the demand and supply of professionals on job portals, lacking
scientific generalization and identification of development threats for the domestic
economy.

Objective of the paper. The article aims to identify the characteristics of human
resources in Ukraine’s IT industry that shape its human capital. Additionally, the
article aims to assess the impact of wartime conditions on the competitiveness
of these human resources.

Main findings. Human resources in the IT industry in Ukraine exhibit various
characteristics that notably distinguish them in the labor market concerning socio-
demographic, educational, professional, and economic-legal employment
characteristics. These features significantly impact the competitiveness of the human
capital in this creative economy sector.

Socio-demographic characteristics are linked to the age and gender characteristics
of those employed. According to the 2023 study on the portrait of IT specialists
conducted by DOU (2023, August 29), over 80 % of IT professionals are individuals
under the age of 35, residing in major cities with populations exceeding one million
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(36 % in Kyiv, 18 % in Lviv), and almost three-quarters of them are male. Women
constitute the majority of professionals in non-technical roles in this segment.

Educational and professional characteristics are pivotal factors in ensuring the
competitiveness of human resources in any field of activity. Despite common doubts
about the importance of higher education for working in IT, 88 % of professionals
in this labor market segment hold a higher education degree and engage in self-
development through online and DOU (2023, August 29), 55 % of respondents
were proficient in English at the Upper-Intermediate or Advanced level.

In terms of professional distribution, the majority of workers in the IT sector
are technical specialists. Nearly half are software developers, every fifth is a tester,
and project managers rank third. Among non-technical professions, marketers,
personnel, and sales managers are the most common in the IT industry.

Economic and legal peculiarities of employment in the IT sector manifest
in socio-labor relations, specifically in the legal status of employment, the
remuneration system, and employee incomes. Most IT specialists work as individual
entrepreneurs, paying social contributions based on their place of registration.
However, the proportion of individual entrepreneurs among IT professionals
is somewhat decreasing, while the share of those employed under gig contracts
gradually increases.

The global pandemic and russian military aggression have been the main drivers
of the growth in remote work volumes in the IT sector. Approximately 80 % of IT
professionals worked remotely, fully or partially, in 2023.

Starting from February 8, 2022, a special regime for the IT industry, known
as “Diia City,” was launched in Ukraine, introducing a new form of collaboration
between employers and IT specialists through gig contracts. These contracts were
designed to combine the flexibility of the individual entrepreneur model with the
social guarantees of an employment contract. The goal of this new legal regime,
as defined by the Ministry of Digital Transformation, is to support the development
of the IT industry in Ukraine. In 2023, the DOU portal surveyed 3,268 respondents
to assess the IT community’s attitude towards these innovations. According to the
survey results conducted by DOU (2023, September 26), 16 % of respondents
supported gig contracts, 20 % did not support them, 18 % were undecided, and
46 % did not understand what it entailed.

Another characteristic of the IT labor market segment is the significant income
gap between IT professionals and those in other sectors of economic activity
as stated by Karyy, Halkiv, and Tsapulych (2021). The analysis revealed that in May-
June 2023, the median salary for developers remained almost unchanged compared
to the previous year at $3,435 (an increase of $45 compared to 2022, after-tax
payment). In 2022, the median salary for comparable developer positions in Ukraine
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ranged from $1,000 (Junior SE) to $6,500 (System Architect). At the end of 2023,
these figures were $900 and $6,200, respectively. A similar trend was observed
in the median salary of testers, ranging from $800 (Junior QA Engineer) to $4,000
(QA Tech Lead) in June 2023, as well as other specialists, with median earnings
ranging from $1,000 (Support) to $3,500 (DevOps) per DOU (2023, July 10). For
comparison, according to the State Statistics Service of Ukraine (2023), the average
wage in the third quarter of 2023 was about $490 (17,937 UAH). The system
of financial incentives in this job segment makes the IT industry one of the most
prestigious, especially among the younger population. According to research
in 2023, the age of half of the IT workforce in Ukraine did not exceed 29 years per
DOU (2023, August 29).

Some specific features also characterize the processes of recruiting and selecting
candidates in IT companies. When searching for candidates to fill open positions,
HR managers in IT companies typically use the professional social network
LinkedIn, post information on their corporate websites, or utilize online platforms
for professional communication. The most popular platforms for recruiting
candidates in the IT sector include dou.ua, work.ua, and djinni. co. In recruiting
IT employees, companies usually do not resort to the services of local employment
centers.

Each portal for recruiting candidates in the IT sector displays only a portion
of the data on supply and demand in the job market. For instance, statistics from
the dou.ua portal only include information from vacancies posted there. These
statistics do not include vacancies from IT giants that post job openings on their
websites or use alternative methods to find specialists. However, IT clusters
(UCluster, 2023) and professional associations (such as the IT Ukraine Association)
often conduct voluntary surveys, allowing for an assessment of the situation
in different regions of Ukraine.

An example of labor market analysis in the IT segment is the monthly overview
of job vacancies, reviews, and company activities in talent search, categorized
by professions, cities, work experience, and other characteristics, provided by DOU
(2023, March 20).

The demand and supply of labor in the job market in the IT segment closely
correlates with the state and dynamics of economic indicators in the development
of IT services. Before the onset of full-scale war, the IT industry was rapidly
growing by attracting more workers through increased foreign orders, including
the swift digitization during COVID-19. Optimistic growth forecasts for the industry
were prevalent before the war.

IT became the only sector maintaining positive dynamics in the first year of full-
scale war. According to the NBU and IT Ukraine Association, the Ukrainian
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IT industry “closed” in 2022 with a record export figure ($7.34 billion) for the
period from 1991 to 2022, as stated by DOU (2023, April 28). In 2022, almost half
of Ukraine’s total service exports belonged to this sector amid a general reduction
in Ukraine’s overall exports (Figure 1) (Yatsenko, 2023).
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Figure 1. Dynamics of IT Services Export in Ukraine by Quarters 2017-2023
Source: DOU (2023, July 31)

With the onset of the russian military aggression, foreign clients began to choose
the services of domestic IT companies less, considering the increased risks of service
delivery unreliability and the ability to conduct international business from Ukraine.
Additionally, a global factor contributing to the reduction of orders in the domestic
IT industry is the market recession and the slowdown of digitization after the end
of the global pandemic.

As aresult, in the first half of 2023, the volume of Ukrainian IT exports decreased
by 9.3 % compared to last year, amounting to $3.38 billion. The countries that
generated the most revenue from IT services in the first half of 2023 were the United
States, Malta, the United Kingdom, Cyprus, Israel, Switzerland, Germany, Estonia,
Poland, and the Netherlands. However, compared to the first quarter of 2023, the
export of services increased.

Executive Director of IT Ukraine Association Vasiuk notes, “The IT industry
has retained expertise and personnel in Ukraine, but this is not enough to maintain
competitive advantages on the global market” DOU (2023, July 31). An important
feature of the Ukrainian IT industry during wartime is active investments in new
developments in defense tech and cybersecurity. Vozniak, the head of the Lviv
IT Cluster research team, points out that “arranging short-term business trips abroad
for key company personnel could enhance the global presence of Ukrainian
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IT companies.” This would expand opportunities for attracting new clients,
concluding new contracts, organizing road shows, and more. Similar considerations
on ways to address the issue of global competitiveness of the Ukrainian IT industry
and preserving its intellectual capital were expressed by the director of the Kharkiv
IT Cluster, Shapoval.

Since the start of the full-scale war, the IT labor market in the Lviv region has
experienced a significant increase in the number of specialists who moved to the
region from other regions of Ukraine. According to the results of a survey of 7,000
respondents on the dou.ua platform in the spring of 2022, 60 % of IT specialists
were forced to move to safer places. Half of them moved within the country. Lviv
region was most often chosen — 11% of all surveyed IT specialists, or 23 % of those
who moved within Ukraine, relocated there with the onset of the war. The second
most popular were Ivano-Frankivsk region (6 % of Ukrainian IT specialists migrated
there) and Zakarpattia (9 %). Most IT specialists moved to the region from Kyiv and
Kharkiv region per DOU (2023, April 22). Among other countries where IT specialists
migrated after the start of the war, Poland was the leader (35 % of those who moved
abroad arrived there). The next most popular was Germany (10 %).

The job market in the IT segment is very dynamic. In 2023, many IT specialists
began to return to the regions of their permanent residence from other areas.
In August, for the first time since the beginning of 2023, the number of vacancies
in the I'T market started to grow, especially with conditions for remote work. Despite
the gradual return of IT specialists to the regions of permanent residence, some
cities lost their leadership positions. During the pre-war period, Kyiv and Kharkiv
were the largest IT clusters, and then Lviv took the second position regarding the
number of vacancies per DOU (2023, July 10). The most popular locations at the
end of the summer of 2023 were the cities of Kyiv and Lviv (Figure 2).

With the increase in the number of job offers, the number of reviews per vacancy
is also growing, indicating an elevation in the level of competition in the IT job
market segment (Figure 3).

The workload per job vacancy in this segment significantly depends on the
candidate’s experience, the type of vacancies (technical or non-technical), and the
programming language used by technical candidates. For example, the competition
among QA reached 104.3 reviews per vacancy, front-end developers —373.2, HR —
63.1, and C++—13.9.

It’s important to note that various IT clusters are formed within the industry
to assist companies in overcoming challenges, such as acquiring more clients,
enhancing available human resources, and creating programs for newcomers to enter
the industry. These clusters actively conduct annual surveys to assess the industry’s
current status. Additionally, platforms like djinni.co and dou.ua serve as job-
searching sites and provide valuable insights into the labor market.
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Figure 2. Dynamics of vacancies in the IT segment of the market with locations
in Kyiv, Lviv, and under remote work conditions on jobs.dou.ua
Source: DOU (2023, September 4)
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Figure 3. The average number of reviews per job vacancy in the IT job market
segment on jobs.dou.ua from January 2022 to August 2023
Source: DOU (2023, September 4)

Kornyliuk (2023) writes that the migration of IT professionals also significantly
influences available data. Many workers have relocated to escape the war and now
pay taxes in other countries while continuing to work for the same company that
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initially hired them in Ukraine and for the same clients. Ukrainian companies often
open and register offices in neighboring countries to mitigate risks and reassure
clients about potential risks.

Conclusions and future research perspectives. Human resources in the
IT industry noticeably differ from the workforce in other sectors of the Ukrainian
economy regarding age, gender, educational characteristics, legal forms
of employment, and income. These peculiarities impact the formation of human
resource policies at the level of IT companies. They should be considered
in developing regulatory tools for developing this sector at the macro level. The
introduction of gig contracts in the social-labor relations of IT workers and
employers has not significantly changed the volume of dominant self-employed
status (individual entrepreneurship) and has not fully justified expectations at the
macro level.

In the context of russian military aggression, the competitive environment of the
IT job market is characterized by a noticeable decrease in vacancies due to a reduction
in foreign orders, active processes of interregional and professional mobility, and
structural changes in workplaces due to increased investments in the defense sector.
Preserving the competitiveness of human resources in the IT industry is linked
to retaining talent, client trust, geographic expansion of IT services markets,
diversification of activities, and increased orders to ensure Ukraine’s defense
capability and victory in the war against russia.

The prospects for further research are connected to the study of international
experience in regulating social-labor relations in the IT industry concerning
employment and wage payment.
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O. C. TPUHBKEBHUY

JIOKTOpPKa €KOHOMIYHUX HayK, Mpodecopka, mpodecopka kadeapu craructuku JIbBiB-
CBHKOTO HalliOHaJILHOTO yHiBepcuTeTy iMeHi [Bana ®panka, Ykpaina, M. JIbBiB

P. C. MAJIMHNY

acmipaHT Kadeapu cTaTUCTHKH JIbBIBCHKOTO HAIIOHAIBHOTO YHIBEpCUTETY iMeHi [Ba-
Ha ®panka, Ykpaina, M. JIbBiB

PO OCOBJHUBOCTI JTIOACBKUX PECYPCIB IT-IHAYCTPIi
YKPATHU TA iXHIO KOHKYPEHTOCIIPOMOXHICTH
B YMOBAX BIMHU

IMocTanoBka npo6jeMu. YHACIiZOK MOBHOMACIITAOHOI pOCiiicbkoi BificbKOBOT arpe-
cii Ha punky IT-nocayr Ykpainu 3pociau KOMEpLiiHI pU3MKH, 10 3yMOBHIIO 3HH)KECHHS
KOHKYpPEHTHUX Mo3uIii BiTunzHsaHOo1 [ T-iHmycTpii. Yepes pusuku pyliiHyBaHHS iH(QpacTpyK-
TypH, BTPATH 3B’ 53Ky 3 YKpaiHChKUMU [ T-(axiBIsamMu, iH03eMHI 3aMOBHHUKH BiIMOBJISTFOTh-
cs Bij cmiBnpanti. OHUM 13 TPOSIBIB TaKOT CUTYaIIil € 3MeHIeHHs monuTy Ha [ T-daxiBiis,
PiBHS iXHBOT 3alHATOCTI, 3pOCTaHHs 00CATIB Mirparlii. 3a3HaueHi TeHJISHIIIT TI0CUITIOIOTh
KOHKYPEHLiI0 Ha pUHKY mpani y cdepi [T-inaycTpii Ta noTpedyoTh HOBUX MiIXOIB
10 (hopMyBaHHS TIOJITHKH 30€pEeKEHHS 1 PO3BUTKY JIFOACHKOTO KaIliTay B IIii cdepi.

MeTo10 CTATTi € BU3HAYUTH 0COONMBOCTI MIOACHKNX pecypcis IT-iHmycTpii Ykpaiau
Ta OI[IHUTH BILTUB YMOB BOEHHOTO CTaHYy Ha IXHIO KOHKYPEHTOCIPOMOXKHICTb.

AHaJi3 ocTanHiX gocaikenb i mybaikaniii. [Ipuckopennit pozsutok IT-inaycTpii
CHpUsB 30UIBIICHHIO IHTEPECY BITUU3HSHUX 1 3aKOPJIOHHUX JOCIIIHHUKIB JI0 II€T rarys3i
KpeaTuBHO1 ekoHOMikH. [IpoOiemam po3BUTKY ntoachkoro Kamitany [ T-innyctpii Ykpainu
B JIOBOCHHUH TEPi0j] MPUCBAYCHO TMpalli TAKUX BITYU3HSHUX JOCHITHUKIB, sk O. AKiniHa,
JI. Imwiy, JI. Tanekis, O. Kapuit, A. Hamymwd, A. Ipormkeswnd. Cepern 3aKOpJOHHUX aBTO-
piB — K. [lyapre (C. H. C. Duarte), skuii TOCIIIKy€ TOXOIH 1 BIUTUB MTOaTKOBUX CTUMYITIB
Ha TOKa3HUKH JisutbHOCTI [ T-komnawiii y bpasuiii.

Pociiicbka BilicbKoBa arpecisi CyTTe€BO BIUIMHYJIA HA CTaH 1 AMHAMiKy po3BHTKY IT-
1HAYCTpil, KOHKYPEHTOCTIPOMOKHICTB i JIIOICHKUX PECypcCiB, 3yMOBHBIIN HEOOX1IHICTH

52



Exonomiuna teopist

MIePEOCMHUCIICHHS YHHHHKIB 11 TOAANBIIIOr0 PO3BUTKY. Y TENepinTHii yac myomikariii 3 mi-
TaHb JIIOACHKOTO KamiTtary [ T-iHmycTpii 00MeXyIOThCs 31e01TBIITIOTO CTATHCTUKOIO Ta aHa-
JIITAKOTO TTOTUTY 1 MPOTo3uIlii (paxiBmiB Ha MpodecifHuX mopTaiax, 03 HayKOBOTO y3a-
raJbHEHHS Ta aHaJi3y, BU3HAUEHHs 3arP03 PO3BUTKY ISl BITUM3HSIHOT €EKOHOMIKH.

Buxnan ocnoBHoro marepiagy. Jlronceki pecypen IT-ingyctpii B Ykpaini MaroTh
HU3KY OCOOJIMBOCTEM, SIKi TIOMITHO BiJPi3HSIOTH X Ha PUHKY Tpalli 32 COIiajJbHO-IeMO-
rpaiuHUMU, OCBITHIMU Ta TIPO(ECIiTHIMH XapaKTepUCTUKaMHU, €KOHOMIKO-ITPAaBOBHUMH
0COONMMBOCTSAMH 3alHATOCTI. 3a TaHuMHU BUBYeHH: noptpery [T-cnenianicra 2023 p., mo-
Haj 80 % aifTiBIiB — 116 0COOM BiKOM 710 35 POKIB, SIKi )KUBYTh y BEJIMKHX MiCTaX-Mijlh-
HOHHUKAX, MaiyKe TPH YBEPTi 3 HUX — 40JI0BiKHU. [lonpu mommpeni cyMHiBU 1010 BasKIIU-
BOCTI BHIIO1 OCBiTH 47151 poboTu B IT, GinbiricTh ¢axiBiiB bOr0 CErMEHTa PUHKY Mparli
MAaloTh BHIIY OCBITY, 3aliMalOThCsI CAMOPO3BUTKOM, BUKOPHCTOBYIOUH KypCH 1 TPEHIHTH,
BOJIOJIIFOTh aHIJIIHCHKOI MOBOIO Ha piBHI Upper-Intermediate un Advanced.

Exonomiko-nipaBoBi ocobnuBocTi 3aiiHsaTocTi B IT-iHaYCTpil BUSABISIOTECS Y cdepi
COIIJILHO-TPYIOBHUX BIJTHOCHH, a came: I0OpUIHYHOMY CTaTycli 3alHATOCTI, CHCTEMI OTlia-
TH TIpalli, 10X0ax rnpaiiBHUKIB. [lepeBaskHa OubIicTs I T-crierianicTiB mparooTh K ¢i-
3u4gHi1 0cobm — mignpuemii. OcobmuBicTio [T-cermenTa puHKY TIpalli € iCTOTHHIA pO3pUB
MK moxomamu daxiBiiiB B IT-cdepi Ta moxomamu B iHMMX cepax eKOHOMITHOT TisSTTHHOC-
Ti. [MoGanpHa maHAEMIisT Ta pociiichbka BIICHKOBA arpecis CTAIH TOJIOBHUMH YHHHUKAMHA
3pocTaHHs 00CSTIB AUCTaHIIHHOI 3aitHsATOCTI B IT-cexropi, ne Onmmspko 80 % aTiBIliB
y 2023 p. moBHICTIO 200 YaCTKOBO MPAIIOBAIIN IUCTAHITIIHO.

3 motoro 2022 p. B YkpaiHi crapTyBaB crienianbHuil peskum s [T-ramysi — «/lisg
City», o npuBeso 10 HOBO1 (opMH cIiBIpali Mixk poO0oTogaBLIsIMH Ta (axiBILsIMU Y ce-
pi IT — rir-xontpaxris. Lli konTpaktu Manu 60 00’equatu rayukicts @OII-mozeni Ta co-
miajgbpHi rapanTii TpyznoBoro gorosopy. IIpote 3a pesynsratamu onutyBanus 2023 p.,
onpuntogHeHuMU Ha noptani DOU, nume 16 % pecnoHIeHTIB NiATPUMYBaIH Tir-
KOHTPaKTH, a 46 % He po3yMiJin CyTHOCTI HOBOT (hOpMH TPYIOBUX BiJIHOCHH.

[MomuT i mpomo3umist po6o4oi cuiy Ha pUHKY npati B IT-cerMeHTi TiCHO KOpeTioTh
31 CTAaHOM 1 TMHAMIKOIO €KOHOMIYHHX TIOKa3HUKIB po3BUTKY I T-mociyr. J{o moyaTky noBHoO-
MacmTaOHoi BiliHu I T ramy3b cTpiMKO po3BHBaIaCh HUISIXOM 3aTy4eHHs O1IbII0T KUTBKOC-
Ti MPAaIiBHUKIB Yepe3 3pOoCcTaHHs 00CSTIB 3aMOBIICHb, Y TOMY YHCII BHACTIIOK CTPIMKOT
nimpkuraizanii B mepion COVID-19. 3a nepmuii pik moBHOMacITabHoi Bitiau [T BusBH-
Jack €IUHOIO ceporo, mo 30eperia MO3UTHBHY AMHAMIKY PO3BHUTKY. 3a mannMu HBY
ta IT Ukraine Association, ykpaiaceka IT-iagyctpis y 2022 p. 3abe3neuniia Maike I1o-
JIOBUHY BCHOT'O €KCIIOPTY HOCIYT Ha (DOHI 3arajbHOTO 3MEHILCHHS EKCTIOPTY YKpaiHH.

B ymoBax mpojoBkeHHSI pOCiiiChKOI BIMICHKOBOI arpecii KOHKYpeHTHE CepelOBHUIIIE
puHKYy mpari [ T-iHTycTpii XapakTepru3yeThesi TOMITHIM 3MEHIIIEHHSIM BaKaHCIH yHACIITOK
3HIKEHHS 00CATIB 1HO3EMHHUX 3aMOBIICHb, aKTUBHUMH MPOIECAMHU MiKpPEeTiOHaIbHOL
Ta npodeciiitHoi MOOUIBPHOCTI, CTPYKTYPHUMH 3MiHaMH B POOOYMX MICISAX Y 3B’ SI3KY
31 3pOCTaHHSIM 1HBECTHLIH B 000POHHMI CeKTOP. YNHHUKOM 3MEHIIEHHS 3aMOBJICHb Y BiT-
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ym3HsAHiH [ T-1aaycTpii TModampHOTO XapakTepy € perecis pUHKY Ta CIIOBIIbHEHHS TEMITIB
nrdpoBizamii micis 3aBepIIeHHs I7100aTbHOT MaHIEMi.

BucnoBkmn. Jlronceki pecypen [T-inaycTpii B YkpaiHi MaroTh HU3KY COIiaIbHO-AEMO-
rpadivyHUX, OCBITHIX Ta IHIIAX OCOOJUBOCTEH, AKi CYTTEBO BILUIMBAIOTH HA KOHKYPEHTO-
CIPOMO’KHICTB JIFOAICHKOTO KalTiTay 1€l rary3i KpeaTHBHOT €eKOHOMIKH.

3abe3neveHHs] KOHKYPEHTOCTIPOMOXKHOCTI JIFOACHKHX pecypciB I T-iaycTpii B ymoBax
BiifHM 1 TOBOEHHOTO BiJIHOBJICHHS TIOB’s3aHO 31 30€peKEeHHSM ii TalaHTiB, JOBIpH 3aKOP-
JOHHHX KJI€HTIB, TeorpadiuHuM po3mupeHHsM puHKiB 30yTy IT-nocnyr, nusepcudika-
LI€0 BUJIIB JISUTLHOCTI, 301IBIIICHHSIM 3aMOBJICHb IS 3a0€3MeUeHHST 000POHO3aTHOCTI
VYkpainu Ta ii mepeMororo y BiiiHi 3 pocie€ro.

Koporka anoramisi crarti

AHoTanis. BusHaueno oco0nmBocTi moackkux pecypceis [T-ingyctpii Ykpainu, ski
TI0B’ s13aH1 BIKOBUMH, TCHICPHUMH, OCBITHIMHU XapaKTEPUCTUKAMH, FOPUIUIHIMHE (Hopma-
MM 3aiHATOCTI U moxomaMu. HaBemeHo pesynbTaTH aHATi3y BIUIMBY YMOB BOEHHOTO
CTaHy Ha KOHKYPEHTOCIIPOMOXKHICTb JIfofichkoro Kamitany [ T-inmyctpii Yrpainu. Chop-
MYJIbOBaHO BUCHOBOK, 1110 KOHKYPEHTOCIPOMOXKHICTb JofchbKuX pecypcis IT-inmyctpii
VYkpainu B yMOBax BiliHU OB’ s13aHO 31 30€peKeHHsM ii TaJaHTIB, JOBIpH KIIEHTIB, T€0-
rpadivHUM PO3IMIUPEHHSIM pUHKIB 30yTy [ T-iochyT, nuBepcudikariiero BUIIIB TisUTHHOCTI,
301IBIICHHAM 3aMOBJICHb AJ15 3a0e31edeHHs] 000pOHO3AaTHOCTI YKpaiHu Ta i mepeMoru
y BiiiHi 3 poci€ro.

KurouoBi ciioBa: Boennuii cras, I T-iHaycTpist, KOHKYpEHTOCIIPOMOXKHICTb, JTIOICHKHIA
KamiTal, JIOJChKI pecypcH, OCBiTa, pUHOK Tpalli, YKpaiHa.
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