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YOUNG PEOPLES’ RELATIONSHIP WITH THE LABOUR
MARKET: THE REPUBLIC OF MOLDOVA VS.
THE EUROPEAN UNION!

This scientific work tackles the young people’s problem on the labour market in the
Republic of Moldova and the European Union. Young people represent that category of
the labour force that has the most difficulties in entering the labour market. Due to the
demands, sometimes exaggerated by the employers, the period of transition from school
to the professional life of young people can last a longer time period which can lead to
discouraging young people. However, the employment rate of young people is the lowest
in relation to the other age categories of the employed population. At the same time, the
youth unemployment rate is higher compared to other age categories. Under these
circumstances, it is compulsory to develop policies to support young people that would
aim to reduce unemployment among them and increase the employment rate.
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Problem conceptualisation. Young people are the present and future of any
country, as well as a valuable driving source within a society. The rapid integration
of graduates into the labour market and lifelong learning are key elements in
ensuring a smooth transition to new jobs, specific to the knowledge economy that
results in higher added value for companies, as well as avoiding long-term
unemployment which leads to the loss of human capital.

At the same time, we must be aware that young people represent that segment
of the population that must be continuously supported, especially in the process of
transition from school to the working place. Namely for this reason, the young
population has always been a major concern for most countries, expressed through
different policies promoted at national level.

The young population represents the labour force category that is facing the
most difficulties in entering the labour market. The lack of prospects for a decent
job when entering the labour market has an impact on their course in the labour
market. In addition, youth unemployment exibits certain vulnerabilities caused by:
variations in economic activity, less attractive salaries for young people, difficulty
in creating new jobs for young people, longer duration of the unemployment period,
faster entry into the informal labour market, greater temptations to migrate abroad
in the hope of finding a job, etc.

Recent research and publication analysis. The age criteria of the notion of
«young people» are treated differently. Thus, in 1985, the United Nations officially
declared that young people include people between the ages of 15 and 24. The
European Parliament and the Council of Europe have determined the age criterion
of young people being between 15 and 25 years old. In the Republic of Moldova,
according to the Youth Law no. 279-XIV of January 11, 1999, young people are
considered those to be aged between 16 and 30. The National Bureau of Statistics
from the Republic of Moldova determines and analyses two criteria of the young
people’s age: 15-24 and 15-29 years old.

The employment problem of young people in the labour market is reflected in
the works of several authors both from abroad and from the Republic of Moldova.
Thus, contributions to the concerned problem have been made by: Janneke (2013),
Birca (2015), Garbuz (2015), Bostan (2010), Frunzaru (2009), Penn (1994),
Viebrock (2009) , Leschke (2010), O’Higgins (2017) etc.
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Living in a digital society, new key competences are needed, not only to acquire
professional, technical skills, but also for a deeper understanding of the opportunities,
challenges and even the attitude towards some ethical problems generated by the
new technologies (Figel, 2007).

It should also be noted that the professional insertion of a graduates can be
influenced by the school where they studied, the field of study, the economic
environment in the region, the companies where they completed internships or
worked during the studies, recruitment companies where they held interviews,
conferences and trainings in which they participated, etc.

As the globalization process has been increasing, new changes have also
occurred in terms of labour force, especially the young one. Thus, O’Higgins
(2017) mentions that, under the globalization condition, the young people’s prospect
of employment in one and the same job (employer) have disappeared. This is due,
first of all, to the alternatives and the new opportunities that young people have,
including that of carrying on their professional activity abroad.

Formulation of aims. The objective of this article is to analyse, in a comparative
way, the main indicators of the labour market with reference to the young people
between the ages of 15 and 24, both from the Republic of Moldova and from the
EU member states, considered to be the most vulnerable category of the work force.

The presentation of the main material. The concern for the increase of the
employment level of young people by government institutions has led to the
emergence of non-traditional forms of employment. Thus, the International Labour
Organization classifies non-traditional forms of employment into four categories:

— temporary employment — implies employment for a certain period of time
when young people are involved in different projects, or in seasonal activities, or
in occasional activities, including daily ones;

— part-time employment — envisages hiring a person for a reduced number of
hours compared to the that established according to the legislation in force. This
allows young people to carry out a professional activity, in a legal framework,
concurrently with the studies they carry out. This form of employment has a double
advantage both for young people and employers. By the help of this form of
employment, besides studies, young people can also receive an income necessary
for making a living. Employers, in turn, can offer those jobs with a particular work
schedule (in the evening, at night, at the weekend), jobs that are less enjoyed by
the other age groups, especially those who already have a family, and family
obligations prevent them from doing these jobs;

— contractual relationships which include several parties — young people are
not directly employed by the company for which they provide employment services,
but through a leasing company;
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— disguised employment — this form of employment is related to an aspect
different from the reality, having the intention to cancel or diminish the protection
provided by law and, at the same time, not to disclose the employer’s identity;

— dependent self-employment — young people provide business services, and
their income depends on one or more clients.

The behaviour of young people in the labour market is also influenced by the
international migration of the labour force, including the international migration of
young people. As regards the international migration of young people, we can
identify several categories:

— young people who go to study abroad, include both young people who have
obtained a scholarship from the host country, as well as young people admitted to
different universities abroad;

— young people who went to work abroad;

— young people who have emigrated to live permanently in the host country.

The mobility of people and the lack of attractive job offers after graduation feed
the flows of labour migration, leading to the size compression of the entry into the
labour market — both quantitatively, but especially qualitatively.

Also, when it comes to the prospects of employing young people, several aspects
are to be considered. According to Karoly and Panis (2004), technological progress,
demographic evolution and economic globalization will obviously influence the
labour market in the coming years. In the authors’ opinion, they will restructure the
demand and the supply of the labour force, as well as the influence on changing the
way people will work, having direct consequences on the education system.

The need for professional skills and qualifications that European workers will
have to possess in order to stay competitive in a knowledge-based society is
expected to increase from year to year. Therefore, European workers will be trained
annually in different training programs to meet the needs for professional skills and
qualifications in the labour market.

Thus, lifelong learning for employment needs generates a positive impact on
society, producing greater benefits than individual gains. From an economic point
of view, the impact of education on the labour market can be expressed by the
following: it increases the working performance, increases the capacity to generate
and use technological and non-technological progress, the economic environment
becomes more creative, the dynamics of renewing the supply of goods and services
increases as well as their variety and quality, etc. The workforce, especially young
graduates are flexible to change, even generating it and are more inventive in finding
new solutions, methods, tools, procedures to achieve the general objective of any
business/activity — meeting a need. From a social point of view, the impact of
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education on the labour market is expressed by the following: it increases the
chances of employment, ensures equal opportunities, restricts and even prevents
discrimination promotion of any kind for employment and participation in the life
of the society. The increased opportunity for employment reduces/eliminates the
threat of poverty and can be viewed as a factor of human well-being and development
and a tool for changing culture, including working culture. From an international
point of view, the acquisition of key knowledge and skills, common at European
level and the technological development on the one hand, the Bologna process, the
Lisbon Agenda and the construction of the European Research Area on the other,
have led to collaboration and acceptance of multiculturalism. The aforementioned
effects are bringing significant non-material benefits, are developing a new culture
of learning and active life, to a certain extent, are preparing the labour force for
a globalised, competitive economy and «intensive demand training» and are
generating skills specific to the knowledge economy.

Also, adapting the learning process to the local, national needs and creating
attractive professional and well-paid jobs leads to the stabilisation of the workforce
through opportunities for professional performance, career development and
financial comfort needed at the beginning of the life path — establishing a family,
purchasing movable goods and real estate, financing cultural and entertainment
consumption, etc. Investment in education brings returns to the national economic
system, generating resources for a better financing of lifelong learning for present
and future generations;

The benefits of education on the labour market can be measured by impact
indicators such as:

— marginal increase of the individual salary due to the increase in the average
duration of schooling. Recent research has shown that throughout Europe, an
additional year of schooling increases the level of individual pay by about 6.5%
and by up to 9% in countries with less rigid salary structures. Due to a close positive
connection, between education and the salary system, high school education is
a threshold from which any additional education gains a certain special reward
(OECD, 2002);

— reducing unemployment. According to statistical data, the higher the level of
education, the lower the unemployment rate is, thus reducing the social costs involved.
It is obvious that the employment rate increases with the level of education reached.

Starting from the aforementioned, young people must decide on the choice of
their professional career and its path, taking into account the changes which occur
in the labour market, but also the prospect of actively participating in it. Taking into
account the fact that young people aged 15-24 are considered the most vulnerable
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in the labour market, because during this period of their lifetime the transition from
school to the labour market takes place. We have made a comparative analysis of
the situation showing the young people in the labour market of this age category
both in the Republic of Moldova and in the European Union. To begin with, we have
analysed the employment rate of young people aged 15-24 (Figure 1).
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Fig. 1. The employment rate of young people aged 15-24 in the Republic of
Moldova and the European Union member states from 2010-2018, %

Source: Developed by the authors based on the European Union statistics
(EUROSTAT) and the National Bureau of Statistics from the Republic of Moldova.
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Analysing the information in Figure 1, in the period of 2010-2018, we can
notice that in most EU Member States the employment rate among people aged
15-24 increased, except for Austria, Bulgaria, Denmark, Greece, Italy, Portugal
and Spain. In 2018, the employment rate among young people aged 15-24 was
almost two times higher than that registered in the Republic of Moldova. Even
though in such states as Austria or Denmark, the employment rate among young
people aged 15-24 has decreased, during the analysed period, it remains at a level
higher than that registered in the European Union, which was 35.4% in 2018. At
the same time, it should be mentioned that the reduction in the employment rate
among young people aged 15-24 in such countries as Italy, Greece and Spain was
caused by the economic crisis which has lasted for a long time, and the economy
of these countries has not managed to fully recover. In 2010, the Republic of
Moldova recorded the lowest employment rate among young people aged 15-24
as compared to EU member states.

During the analysed period, the most spectacular increases in the employment
rate among young people aged 15-24 were recorded in: Estonia (from 25.7% to
41.7%), Lithuania (from 18.3 to 32.5%), Sweden (from 39.7% to 47.1%), and
Hungary (from 18.2% to 29.0%). Even though, during the analysed period, the
Republic of Moldova registered a small increase in the employment rate among
young people aged 15-24 years, it managed to exceed only that of Greece, which
in 2018 was only 13.5%. At the same time, it should be noted that in 2018 the
employment rate among people aged 15-24 from countries such as Austria,
Denmark, Finland, Germany, Malta, UK, Holland and Sweden by far exceeded the
employment rate for all age categories in the Republic of Moldova which was only
42%.

Employees make up the largest share of the total employed population,
regardless of age category. The analyses which have been carried out show that
the status of an employee also has priority in the case of young people aged 15-24
years (Table 1).

As Table 1 shows, the young population aged 15-24 at European Union level
decreased by almost 700 thousand people, from 19, 693.1 thousand people in 2010
to 19, 058.5 thousand people in 2018, respectively and the number of employees
in this age category decreased by almost 350 thousand people. Although the number
of employees aged 15-24 years decreased, during the analysed period, their share
in the total population employed at the level of the European Union increased from
93.1% to 94.4%. In more than 50% of the EU member states, the share of employees
in the total employed population aged 15-24 was over 95% in 2010. Of all EU
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Table 1. The share of employees in the total employed population aged 15-24 in the
Republic of Moldova and the European Union between 2010-2018

— Thousand people —
No. 2010 2018

Countries Em- Total Share of Em- Total Share of

ployed | number | employ- | ployed | number | employees

popula- | of em- ees in popula- | of em- in the total

tion ployees | the total tion ployees employed

employed population

popula-
tion
1. |EU-28 19,693.1 | 18,342.4 93,1 19, 058.5 | 17,995.5 94,4
2. | Austria 5193 498.3 96,0 480.7 468.8 97,5
3. |Belgium 331.8 315.9 95,2 322.0 303.3 94,2
4. |Bulgaria 219.1 204.8 93,5 130.3 123.6 94,9
5. | CzechRepublic| 326.9 296.0 90,5 277.0 256.6 92,6
6. |Cyprus 35.2 32.6 92,6 30.2 28.9 95,7
7. |Croatia 123.4 110.9 89,9 116.6 112.0 96,1
8. |Denmark 391.4 385.,4 98,5 415,3 408,2 98,3
9. |Estonia 45,0 43.8 97,3 52.2 50.3 96,4
10. | Finland 249.0 238.0 95,6 265.1 2543 95,9
11.  |France 2,233.7 | 2,180.7 97,6 2,273.8 | 2,218.3 97,6
12. | Germany 4,050.0 | 3,984.5 98,4 3,972.2 | 3,912.1 98,5
13. | Greece 237.5 180.5 76,0 145.8 118.4 81,2
14. |Ireland 2359 226.2 95,9 244.1 237.3 97,2
15. |Italy 1,211.3 | 1,039.2 85,8 1,036.5 925.0 89,2
16. |Latvia 74.9 70.9 94,6 57.4 53.2 92,7
17. |Lithuania 83.9 79.8 95,1 98.3 93.4 95,0
18. |Luxemburg 12.1 11.5 95,0 19.8 17.8 89,9
19. |Malta 24.8 23.7 95,1 26.6 25.8 97,0
20. |GreatBritain | 3,651.9 | 3,451.9 94,5 3,753.2 | 3,540.4 94,3
21. |the Netherlands | 1,217.9 | 1,163.7 95,5 1,343.1 | 1,279.6 95,3
22. |Poland 1,328.1 | 1,155.6 87,0 1,1352 | 1,0254 90,3
23. |Portugal 323.0 307.1 95,1 296.4 280.6 94,7
24. |Romania 609.5 328.5 53,9 520.2 319.9 61,5
25. | Slovakia 163.8 143.9 87,8 161.4 147.7 91,5
26. | Slovenia 81.7 68.6 84,0 68.3 63.0 92,2
27. | Spain 1,210.5 | 1,122.9 92,8 989.3 931.9 94,2
28. |Sweden 483.5 469.2 97,0 523.0 510.8 97,7
29. |Hungary 218.0 208.2 95,5 297.2 288.9 97,2
30 |Republicof | ;0 | g5 72.9 85.1 542 63,7
Moldova

Source: Developed by the authors based on the European Union statistics
(EUROSTAT) and the National Bureau of Statistics from the Republic of Moldova.
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member states, the lowest share of employees in the total employed population
aged 15-24 was registered in Romania, being even smaller than that in the Republic
of Moldova. Even though the share of employees in the total employed population
aged 15-24 increased in Romania by almost 8 pp until 2010, it remains lower than
in Moldova, which decreased to 63.7% in 2018. It is worrying that in the Republic
of Moldova, amid the demographic reduction, considerably decreased both the
employed population and the working population from this age category — from
117.8 thousand people to 85.1 thousand people, respectively — from 85.9 thousand
people up to 54.2 thousand people.
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Fig. 2. Unemployment rate among young people aged 15-24 in the Republic of
Moldova and the European Union member states between 2010 and 2018, %

Source: Developed by the authors based on the European Union statistics
(EUROSTAT) and the National Bureau of Statistics from the Republic of Moldova.
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Another important indicator that characterises the labor market is the
unemployment rate. Figure 2 shows the evolution of the unemployment rate in the
EU member states and the Republic of Moldova in 2010-2018.

Analysing the data in Figure 2, we can see the impact of the economic crisis on
the evolution of unemployment, especially on the young people aged 15-24 who
were most affected by this phenomenon. If in 2010 the unemployment rate in the
European Union was 20.8 %, then in 2018 it fell to 14.6%. Although, in most EU
member states, the unemployment rate among young people aged 15-24 decreased
in the analysed period, in some countries it increased. Thus, in Greece it increased
from 33.9% to 39.5% and Italy — from 28.2% to 32.3 %. This shows that the above
mantionded countries were most affected by the economic crisis from 2008 whose
consequences are still being felt today. Although, the unemployment rate in Spain
fell during that period, it remained quite high — over 34% in 2018. At the same
time, the unemployment rate among people aged 15-24 decreased considerably in
some EU member states, such as: Bulgaria, Croatia, Ireland, Lithuania, Latvia,
Poland, Slovakia and Sweden. We have also found that the unemployment rate
among young people aged 15-24 in the Republic of Moldova remained at a relatively
low level during the analysed period, compared to the EU member states. A lower
unemployment rate for this age group was recorded in Germany and the Netherlands.
In EU member states — Denmark, Austria, Germany and the Netherlands, where
the unemployment rate among young people aged 15-24 is relatively low, the
employment rate is higher than in the other countries. In the Republic of Moldova,
the situation is reversed: both the unemployment rate and the employment rate are
kept at rather low levels.

Conclusions. Young people represent the future of our society and therefore
any country must be concerned about the development of policies and actions that
would offer them greater opportunities. Taking into account the fact that young
people aged 15-24 have more difficulties in the process of transition from school
to employment, this responsibility must rely not only on the government institutions,
but also on the educational ones that through the quality of the studies offered to
young people will ensure a faster transition to the labor market.

The vulnerability of young people aged 15-24 on the labor market is also
determined by the unemployment rate among them which is more than two times
higher than the unemployment rate for all age groups registered in the Republic of
Moldova in 2018. In some EU member states, the unemployment rate among young
people aged 15-24 is still at a rather high level, which has been generating even
greater problems for this category of the population in the hope of finding a job.
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A.Il. BUPYA

JIOKTOP SKOHOMHUYECKHX HayK, Impodeccop, AekaH (akyabTeTa IKOHOMHUKH U MpaBa,
OxoHoMMUecKas akageMus MomnioBsl (Yauepcuter), Pecriy6nuka Monjosa, . Kumnnes

A. 1. MAMAJIUTA

MpernojaBareib Kaheapbl COBPEMEHHBIX JICTOBBIX SI3bIKOB, DKOHOMUYECKAs aKaJeMHUsl
Momnnoss (Yausepcurer), Pecrrybnuka Monosa, 1. Kummnes

B3AMMOOTHOINEHHUS MOJIOABIX JIOJEN C PBIHKOM TPY/IA:
PECHYBJIUKA MOJIJIOBA ITIPOTUB EBPONEVCKOI'O COIO3A

Crarbs mocBsIIeHa IpodIeMe MOJIONEKHOTO phIHKA Tpyaa B Pecmybmmke Momosa
u EBpomneiickom Coroze. Moitopie JIFOIU MPEICTABIISIOT Ty KaTerOpHio padbodeil CHITBI,
KOTOpasi UCTIBITBIBAET HAMOOIBIIIIE TPYIHOCTH MPH BBIXO/IE HA PBHIHOK Tpyna. M3-3a Tpe-
OoBaHMil paboTomarenei, KOTOPbIE HHOT/IA SBISIOTCS 3aBBIINIEHHBIMH, TIEPEXO/T OT IIIKOJIBI
K Ipo)eCCHOHATILHOM YKI3HH MOJIOJIBIX JIFOIEH MOXKET OBbITh [UTUTEIIEHBIM H TIPUBECTH K UX
pa3ovyapoBaHUO. YPOBEHB 3aHATOCTH MOJIo/IekH B PecriyOmnrike MomnmoBa sSBIsSI€TCSI CaMbIM
HU3KHUM, a YPOBEHb 0€3pa0O0THIIBI — CAMBIM BBICOKUM I10 CPABHEHHUIO C JIPYTHMHU BO3PaCT-
HBIMH KaTErOpHUSMH 3aHSATOTO HaceleHHs. B aTux ycnoBusix HeoOXxoaumo pa3paborarb
MTOJIUTUKY TIOJICPIKKHA MOJIOJIBIX JIFOJIeH, KOTOpast Oy/IeT HalpaBiieHa Ha COKpaIleHHe 0e3-
PaOOTHIIBI U TTOBBIIIICHUE YPOBHSI 3aHSITOCTH.

KaroueBbie cjioBa: pplHOK Tpyna, MOJIOJIEKb, paboyasi cuiia, ypOBEHb 3aHSATOCTH,
ypoBeHb 0e3paboTHbl, (opMbl 3aHsTOCTH, EBporneiickuii Coro3.

A. I1. BIPYA

JIOKTOpP €KOHOMIYHHUX HayK, podecop, IekaH (aKyIbTeTy eKOHOMIKH Ta Tpasa, Exo-
HOMIvHa akaxeMist MommoBu (YHiBepcuteT), Pecyomika Monmosa, M. KumnHis

A. 1. MAMAJIITA

BHKJIaa4 KadeIpy Cy9acHUX JIJI0OBUX MOB, ExoHOMIUHa akanemiss MongoBu (YHiBep-
cuter), Pecrrybmrika Monyosa, M. KummHis

B3AEMOBIITHOCUHHA MOJOJIUX JIIOAEA 3 PAHKOM ITPAIII:
MOJIJTIOBA IIPOTHU €BPONTEMCHKOI'O COIO3Y

IMocTtanoBka npodiemu. Monoap — 1e Tenepimne 1 MaliOyTHe Oyab-IKoi KpaiHu,
a TAKOX LIIHHE JKepesio PO3BUTKY CycIiIbeTBa. BogHouac Monoae HaceIeHHs! CTAaHOBUTD
KaTeropiro pob0Y0i CHIIH, SIKa CTUKAETHCS 3 HAMOUTBIIMMHU TPYAHOIIAMH NPU BUXOMI Ha
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puHOK Tiparti. Monoixuae 6e3po0iTTS € TPUBAIMM, Y MOJIOZI MEHIII MPUBaOINBI 3apIjiaTH,
TOMY O1JTbIIIE CTIOKYC MITpyBaTH 3a KOPJIOH 3 Ha1€0 3HANTH poOOTY TOILIO.

AHani3 ocTaHHiX gociimkens i myoaikaniii. [IpoOiema 3aifHsITOCTI MO0/ HA PUH-
Ky Ipatli BizoOpaskeHa y mparsix sIK 3aKOpJOHHHUX aBTOPiB, Tak 1 3 PecryOnikun Mongosa.
HaykoBuii BHecok y 1mto mpoOiemy 3aivicannn: Jx. Ximnamk (J. Hillage), I1. [>xannexe
(P. Janneke), A. bipua (A. Bircd), B. I'ap6y3 (V. Garbuz), I. bocran (I. Bostan), B. ®pyH-
3apy (V. Frunzaru), P. [Ten (R. Penn), E. Biopoxk (E. Viebrock), /Ix. Jlemke (J. Leschke),
H. O’T'irrinc (N. O’Higgins) Ta iH.

Ha ocobnuBy yBary 3aciyrosye aymka S1. @irens (Jan Figel) mozmo Toro, mo B mud-
POBOMY CYyCHIbCTBI HEOOXiIHI HOBI KIIIOYOBI KOMITETCHIIT HE JInIe 171t HaOyTTs mpode-
CIMHHX, TEXHIYHUX HABWUYOK, a W IS TIIMOIIOTO PO3YMiHHS MOXKIJIMBOCTEH, BUKIUKIB
1 HaBITh CTABJIECHHS 10 JESIKMX €THYHHUX IIPOOIEM, HOPOIKEHNX HOBUMHU TE€XHOJIOTIIMHU.
A rakox nociipkenas H. O’Tirrine (N. O’Higgins), siki npucBsiueHi Gpakropam BILTUBY
Ha PUHOK Iparii MOJIOJII.

dopmyaoBaHHs Hineii. Meta crarTi — y NOpiBHSUIBHUM crOCiO mpoaHamizyBaTH
OCHOBHI TIOKa3HUKH PUHKY TIpaIli MoJIoJli BikoM Bijx 15 mo 24 pokis y PecrryOmini Mommo-
Ba i B kpainax — wienax €C.

Buxaaa ocHoBHOTo MaTepiaay. Y CTaTTi AOCIIHKY€ETHCS BIUTHB Ha TIOBEIIHKY MOJIO-
Il Ha pUHKY TIpalli KiTbKOX YNHHHUKIB:

Mo-TepIie, HeTpaauIinHuX GopM 3aiiHaTOCTI. MiXKHapOIHA OpraHi3allis mpaii Bu-
OKPEMJTIOE TaKi KaTeropii HeTpaguuiiHuX GopM 3alHATOCTI: TUMYACOBA 3aHHATICTD; 3ali-
HATICTh Ha HETIOBHUH poOOYNii Yac; TOTOBIPHI BiJIHOCHHM, 3aMacKOBaHa 3aiHSTICTh; 3a-
JIE)KHA CaMO3aiHATICTD;

Mo-apyTe, Mi>KHAPOAHOT Mirpamii po60o40i CuiTH, BKIIIOYAI0YH MOJIOb. MOOUIBHICTD
JIFOJICH Ta BIZICYTHICTh MPUBAOIMBUX MPOIMO3UIINA POOOTH MIiCIIs 3aKiHYCHHSI HaBYaHHS
B ILIKOJTI SKUBJISITH IOTOKU TPYAOBOI Mirpariii, 110 IpU3BOAUTH O 3MEHIICHHS BCTYILY Ipa-
LIBHUKIB Ha HAI[IOHAJIBHHUN PHUHOK Tpalli — KUTbKICHO 1, 0COOJIUBO, SKiCHO;

MO-TPETE, TEXHOJOTIYHOTO TIPOTPECY, AeMOoTpadidHOT eBOIIOIIT Ta €eKOHOMIYHOT TII0-
Oauizartii, Ikl peCTPyKTYPYIOTh IOIUT 1 MPOIIO3HINI0 POOOUO0T CHITH, @ TAKOXK BITMBAIOTH
Ha 3MiHy croco0y mparii Jiroei. A 11e BKe Ma€ IpsAMi HACHIIIKU JJIsl CHCTEMH OCBITH.

CyvacHwii MpalliBHUK TOBUHEH MaTH BUCOKY KBasTidikaito Ta chhopMoBaHi mpodeciii-
Hi HaBUYKH, a0W 3aJMIIATUCS KOHKYPEHTOCIPOMOXXHUM y CYCHUIBCTBI, 3aCHOBAaHOMY Ha
3HAHHAX. TOMY €BpONEHChKI NpaniBHUKK HAHOMMKIMMHI POKAMH IIOPIYHO HABYATUMYThCS
3a pi3HUMH HaBYAIbHUMH NIPOrpaMaMHu AJIsl 337J0BOJICHHSI HOTped puHKy npaui. HapuanHs
IIPOTSTOM yChOTO )KUTTS VISl [IPALIEBIIALITYBaHHS I03UTUBHO BIUIMBAE HA CYCIIJIbCTBO, 1A€
3HAYHI CyCIIJIbHI BUTOM. Y CTATTI ACTAJIBHO JOCIIKYETHCS BIUIMB OCBITH HA PUHOK TIpa-
11i 3 EKOHOMIYHOT, COIIaIbHOT Ta MIYKHAPOIHOT TOUOK 30py. ABTOPH CTaBJISATh TUTAHHS PO
aJlanTaniio HaBYaIbHOTO NPOLIECY O MICIIEBUX, HAIlIOHAJIBHUX MOTPEO Ta CTBOPEHHS NPH-
BaOIMBHX MPO(dECIHHIX YMOB i JOOpE OrIadyBaHUX POOOYHX MICIIh i3 METOO cTalimi3arii
poboyoi cum. Ha ymMKy aBTOpiB, iHBECTHIIT B OCBITY MPHHOCSATH IPHUOYTOK HAITIOHATBHIHT
EKOHOMIYHIN CHCTEMi, TeHEPYIOUH PECYPCH ISl HUHINTHIX 1 MaliOyTHIX TTOKOJIiHb.
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VY crarTi aHAMI3YIOThCS MTEpeBark OCBITH HA PUHKY TIpalli, IKi MOYKHA BUMIPSTH 32 J10-
[IOMOTOI0 TaKMX MOKA3HUKIB, IK: IPaHUYHE IiABUIICHHS 1HAUBIAYyalbHOI 3apIjiaTu 3a
paxyHOK 301IbILICHHS CepeIHbOI TPUBAIOCTI HABUYAHHS B IIKOJIi; 3HIKEHHS PiBHS 0e3po-
0iTTs. 3a CTAaTUCTUYHUMH JaHUMH, YUM BHIIUM € PiBEHb OCBITH, THM HW)KYHMHU OymLyTh
piBeHb 0e3pO0ITTS 1 ColianbHI BUTPATH.

O4eBUAHO, IO PIBEHB 3aHHATOCTI 3pOCTAE i3 AOCATHEHHSM piBHS OCBiTH. Lle# BucHO-
BOK UTIOCTPYETHCS CTATUCTUYHUMH 1 (PaKTHUHUMH TaHUMU. ABTOPH 311HCHUIN NOPIBHSUIb-
HUI aHaJi3 cuTyalii Ha MOJOIIKHOMY PHHKY Ipali BikoBoi kateropii 15-24 pokis B Pec-
nyoumini Mososa i B €Bporieiicbkomy Coro3i.

BucnoBku. Mojoas € MaiOyTHIM HAIIIOTO CYCITUIBCTBA, 1 TOMY Oy/b-sKa KpaiHa 1o-
BHHHA MAaTH CIIEIiaTbHY MOITHKY MOJIOJIKHO1 3aifHATOCTI Ta BiNOBIIHY MTpOrpamy mii.
VYpaxoByroun TOH (axT, 10 MOJIOAI JIFOAHM BiKOM Bif 15 10 24 pokiB MaroTh Oinblie Tpy.-
HOIIIIB Yy MPOIEC] MPaleBIalITyBaHHs, BiIIOBIaNbHICTh 32 3aHHSATICTh MOBUHHA TOKJIa-
JATHCS HE JTUIIC Ha ep’KaBHI YCTaHOBH, a 1 Ha OCBITHI, K1 3aBISKH SKOCTI HABYAHHS Ta
JOCITIPKEHb MAFOTh 320€3MeYUTH MOJIOAMM JIFOIISIM IIBHIIIHIA TIepexia 1o npodeciitHoro
HKHUTTSL.

KopoTtka anoranis 10 crarri

CTarTio MPUCBSIYEHO TPOOIeMi MOJIOMDKHOTO PUHKY Tparli B Pecmyomimi Mommosa
i €Bporneiicbkomy Coro3i. Mooii JIF0M CTAaHOBIIAT Ty KaTeropiro poOovoi CHITH, SKa 3a-
3Ha€ HAHOIIBIIMX TPYIHOIIIB [TPX BUXO/I Ha PUHOK mpati. Yepe3 BUMOTH poOOTOAABLIIB,
SIKI 1HOJII € 3aBHIIEHUMHU, Yac MEePEXO/y BiJI IIKOJIU JIO MPOPECIHHOTO KUTTSI MOJIOIUX
Joniel MoXke OyTH TPUBAJIMM 1 IPU3BECTH JI0 1X po3dapyBaHHs. PiBeHb 3aifHATOCTI MOJIO-
ni B PecrryOminti MonoBa € HaifHIKYNM, a piBeHb 0e3po0iTTs — HAWBUIIIMM TOPIBHSIHO
3 IHIIMMH BIKOBUMH KaTeropisiMu 3aifHATOTO HaceJeHHs. 3a IMX YMOB HEOOXiHO PO3po-
OWTH MONITUKY MIATPUMKH MOJIOAUX JIFONEH, sika Oyne crpsMoBaHa Ha CKOPOYCHHS Oe3-
POOITTS 1 MIBUILEHHS PiBHSI 3aHATOCTI.

Kuro4oBi cjioBa: puHOK Iparti, MoJIozb, pododa cuiia, piBeHb 3alHATOCTI, PIBEHB 0€3-
poOitTs, popmu 3aitHsATOCTI, €Bponeiichkuii Coro3s.
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